USE OF THESIS

The Use of Thesis statement is not included in this version of the thesis.












Union Membership

Issues were reported by a larger proportion of SSTU members than non-
members, according to a breakdown of responses on the basis of union
membership. A feature of most variables in Table 4.30 was the comparative
closeness of responses. The exception was that a higher proportion of
SSTU members reported having been under pressure to take on additional
work. The implication is that both union and non-union teachers, in similar
proportions, considered additional work to be in the form of required
changes, that both had been required to do additional work, and that both
obtained little satisfaction from doing extra. Consequently, it would seem
that, regardless of membership or otherwise of unions, teachers considered
themselves to be faced with work intensification imposed by others.

Table 4.30
Work Intensification: W.A.State School Teachers

Perceptions of External Imposition

By Union Membership (%)
Non-union SSTU

Required Changes 70 74
Pressure to do Extra 69 80
Required to do Extra 68 68
Increased Satisfaction * 53 58
Ability to Say No * 53 49

* Note: These figures indicate negative responses
(n = 108 Non-union; 233 SSTUWA)

Of possibly more interest, however, were the responses to Question 4.5
(“To what extent do you feel able to say no to extra work?”). While the
actual figures were slightly less than others in Table 4.30, the existence of
a higher proportion of non-union teachers unable to say no might suggest
that these teachers felt less overall security, possibly as result of lacking a
reliable support base, supplied to others by the SSTU. Indeed, it would
seem that this point might have the potential to explain the incidence of
work intensification for a significant proportion of non-union teachers. In
an effort to gain a more precise indication, a further breakdown was made
of the responses from non-union teachers. Table 4.31 shows the
proportion of each category of non-union teachers unable to refuse
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additional work. This applied, for example, to 48 percent of male non-
union teachers.

Table 4.31
Work Intensification: W.A. State School Teachers

Inability to Refuse Extra Work: Non-Union Teachers (%)

Male 48 54 Female
Age 40+ 53 52 Age U-40
City 49 58 Country
Primary 62 50 Secondary
Temporary 56 52 Permanent
Full-Time 53 54 Part-Time

(n = 108 Non-union teachers)

With this breakdown, it became apparent that a number of categories of
non-union teachers were seemingly more affected by being unable to say
no to additional work. Non-union female teachers, country teachers,
primary teachers, and temporary teachers all would appear to have a clear
vulnerability to work intensification, through an inability to refuse to take
on additional work. To the list perhaps should be added teachers aged
under forty, and part-time teachers, as it became apparent also that one-
fifth of these people (20 percent of part-time teachers overall and 21
percent of those under forty) were affected. It may be that there could be
implications for future SSTU recruiting strategies.
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