AppendixJ) Personal video message

To view the short personal invitation, please click here (2.11 minutes):

Slide 1 i cuj

Invitation for Murses and Midwives

Moving on afler critical incidents in
eakh cara.

A qualkative study of the
axpanances of nurses and
midwrnes

Melanie Buhimann

Slide 2| e cu|

Have you been invalved in an incident?

+ | am interested in talking to you about your experience of
“moving on” after being involved in a critical incident, adverse
eveant or clinical ermor,

+ My study aims to leamn from your experience of “moving on®
and does not intend to explore the incident, your employer,
your colleagues or the patient details in any way.

+ All of our discussions will be strictly confidantial.

Slide 3 r——— .

Do you think you have “moved on

At the time of the incldent, were you:
1. Working in the capacity of a
- regiatered nurse
— enolied nurse
= registered midwife
2. Employed in a clinical area outside of critical care
iMEnghae CANE OF CORMNArY Cang
— high depandency wnd
= mmargancy dapartmaent

Slide 4 cuU|

If your an

+ Pieasa contact ma for furthar
information or for 8 confidential
chat

= E-rail.

s Linkad-In Profie
= Facabook

Tras arasy RaK Casn BpErOvES Ty I 010 Human Fasaarce, Fnacs Sommaies | 173540

Link: http://mylecture.video.ecu.edu.au/relay/2017/Recruitment_Video_Final_-_20170602_123158_7%280%29.html
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Appendix N HREC approval letter
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From: Research Ethics <research.ethics@ecu.edu.au>

Sent: Tuesday, December 4, 2018 11:31

To: Melanie BUHLMANN

Cc: Bev EWENS; Amineh RASHIDI

Subject: RE: Project 17398 BUHLMANN Extension of Ethics Approval

Hi Melanie

Project Number: 17398 BUHLMANN
Project Name: Moving on after critical incidents in health care. Second victims: A qualitative study of the experiences of nurses and midwives

Thank you for your email.

Your request for an extension of ethics approval for this project has been granted until 30 June 2019.

Kind regards
Rowe

Rowe Oakes

Ethics Support Officer

Office of Research & Innovation, Edith Cowan University

Phone: +61 08 6304 2943

Email: [research.ethics@ecu.edu.au]research.ethics@ecu.edu.au
[www.ecu.edu.au/research]www.ecu.edu.au/research | [facebook.com/research.eculfacebook.com/research.ecu
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Appendix O HREC risk assessment extract

7.4 RISK ASSESSMENT

The level of potential risk associated with this research project.

LIKELIHOOD CONSEQUENCE

RARE O INSIGNIFICANT a
May only occur in exceptional circumstances No injuries. Little or no impact on participants.

UNLIKELY X | MINOR
Could occur at some time First aid treatment and/or counselling required.
POSSIBLE O | serious O
Might occur at some time Medical treatment required.

LIKELY O | bisasTeroUS O
Will probably occur in most circumstances Death or extensive injuries.

ALMOST CERTAIN | CATASTROPHIC O
Expected to occur in most circumstances Multiple deaths or severe permanent injuries.
LIKELIHOOD Rating 2 CONSEQUENCE Rating 2

NOTE: FOR MORE INFORMATION, PLEASE REFER TO THE INFORMATION AVAILABLE ON THE RISK AND ASSURANCE
14

SERVICES WEB PAGE:
intranet.ecu.edu.au/staff/centres/risk-and-assurance-services/risk-management/risk-management-tools-and-te

http:
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Appendix P Themes and sub-themes

Theme

Sub themes

Theme 1:

Initial emotional and physical response

Theme 2:

The aftermath

Theme 3:

Long-lasting repercussions

Theme 4:

Workplace support

Theme 5:

Moving-on

Initial reaction
- Running on autopilot
- Self-doubt and negative thoughts
- Self-talk
Sharing the burden
- Veil of secrecy
- Being heard

Caught in the aftermath
- Fear of consequences
- Enduring the investigation
- Rumination
- Returning to work
- Triggering situations
Compelled to seek help

Changing career direction
Lessons learned

Caring for those who care
Unsupportive workplace
- Culture of blame
- Unprofessional relationships
- Ticking the box
- Expected to “get on with it’

Moving-on
- Equipped to cope
- Helping myself
- Taking time to get back on the horse
- Maintaining clinical role
Balancing life
- Exercise
- Controlling unhealthy habits
- Creating a physical distance
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